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Systems Alignment Bring together stakeholders from across sectors and communities to build an

integrated, high-impact, equitable workforce development system




WHO: Priority Populations

- Individuals who are low income and who
may need help to complete an educational
program or find and hold employment

- Individuals with additional barriers to
employment

- Individuals with disabilities

- Individuals with basic skills deficiencies

- Veterans & eligible spouses

- Populations and communities who have
been historically underserved

- Youth: 25% in School, 75% Out of School

WHERE: Priority Sectors and Employers

Healthcare

Construction

Military

Transportation, Warehousing & Logistics
IT / Cyber Security

Advanced Manufacturing

N

Priority Considerations:
- Living wage jobs with progression opportunities
- Locally owned, small-medium sized businesses
- Resilient jobs and skill sets
- Equity within pathways




WHAT: Good Jobs

Good
Jobs

Great
Jobs

Job Seeker
(job specific & need based)

Wage > Living Wage

This job provides a living wage

Wage > Living Wage (+15%*) +
Includes Benefits

This job provides a living wage,
benefits, and enough to save for
retirement

Employer
(job specific)

Wage > 25+ Percentile
(e.g. $15.21/hr.)

This job pays more
than a quarter of all jobs

Wage > 50+ Percentile
(e.g. $21.16/hr.) +
Includes Benefits

This job pays more than most and
includes benefits

General Occupation, Training
or Certification Track

Median Occupation Wage >
50+ Percentile +
In-Demand**

This occupation has reasonable
earning potential, and it is in-
demand




WorkForce Central by Numbers

Systems Alignment
* Formal Workforce System Partners: 16
 Community Engagement Taskforce Partners: 70+

e Alignment Outcomes- Common Referral System, Shared Data, Shared
Standards, Shared Definitions

Services
- Individuals receiving services: 600+
- Businesses receiving services: 314



WorkSource Tacoma Tacoma
Career Rescue Community
Servi Mission
Clover Park ervices House Goodwill
Technical
College
Tacoms United
Community Way
College
Employment
SRl WORKS Oul Ce Security
Technical Deratre:
College PIERCE
. Tacoma
Pierce Housing
College Authority
DSHS-TANF
Department Pierce & Vocational
Empl t '
Sé?:ﬂr(i)tzn[])eer:)t of Services County Rehab
for the Library
Blind System
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